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Unhappy Korean workers
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Global Workforce Happiness Index
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Work-Life Balance Caffe Latte Model
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- AlphaGo resigns

] I The resylt "W+Resign" Was added to the game information.
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Master as an Ildeal Role Model for Working Life
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Masterity was found from all masters.
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Then, what is the masterity?
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Creative working
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Cyclic model of masterity development
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Peak experiences
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Emancipating work
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Sharing the learned
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Machines don't change human nature.
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It is the way we work with them that should remain the worry.
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The way we work is changing.
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Work literacy and meta-competence are needed.
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‘Ancient Futures. Lessons from Masters’
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